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On the Job
My daily schedule was rarely routine but much more 
a rhythm. Most of my work fell into three major 
areas: planning events, public policy research, and 
administration & finance.

Events Planning
•MPIRG hosts day long trainings for incoming 
chapter and board leadership. Along with planning 
the day, I co-led a training on campaign planning 
and strategy with the board chair.

Public Policy Research
•I conducted research on how a recently enacted St. 
Paul student housing zoning policy impacted 
neighborhood quality of life complaints.

Administration & Finance
•I assisted in bookkeeping , revising the annual 
budget, researching grants, and sitting on a hiring 
committee.

Reflections

The Minnesota Public Interest Research Group (MPIRG) is a grassroots, statewide, nonpartisan, 
student-directed nonprofit dedicated to training and empowering students - and engaging the 
community - to take collective action in the public interest.

Students attended trainings, workshops, and panels at Fall Retreat 2014. 

Students and staff brief before transiting to the Capitol for Lobby Day 2015.

Importance of relationships
• The informal and “unproductive” time 

spent with coworkers is essential to 
building the relationships for a trusting, 
supportive workplace. 

Change is slow and 
uneven
• MPIRG is large and fairly 

decentralized. It cannot 
change overnight and 
without the direct initiation 
by student leadership. 
Some initiatives never 
come to fruition, some are 
lost in transition. 

Tradeoffs
• MPIRG’s greatest asset – an all-

student board of directors – is also its 
biggest weakness.

MPIRG Chapters
Macalester
Hamline
St. Catherine
Augsburg
U of M – Twin Cities
U of M – Duluth
U of M – Morris
Concordia Moorhead
MSU Mankato

MPIRG structures its work through three main issue frames: 
economic justice, environmental justice, and racial justice.
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Working at a Health Clinic in Rural Ghana

Host Organization

Introduction to the Senya 
Health Center & Staff

Jobs/Responsibilities

New Learning and 
Cultural  Experiences

• International Volunteer Headquarters  
(IVHQ) assigned me to the Medical 
Turquoise Program in Senya-Beraku, Ghana.

• Seth is the owner of the orphanage and 
school. He is a very respected leader in the 
community and had connections to the clinic 
where I worked.

24 Hour Services 

•Nutrition
•Deliveries
•Post-natal
•Ante-natal
•Laboratory
•Counseling
•Environmental health
•Medical care
•VCT/PMTCT
•School Health
•Disease Control
•Health Education
•Adolescent Health 
•RCH/Family Planning

Community malaria testing and medication distribution

Malaria testing, HIV testing, 
medication distribution, family 

planning and outreach

School Health – visiting 
schools around the area and 
giving recommendations for 

clinic check-up

Day-to-day Responsibilities
• IVs
• Gluteal Injections
• Vitals
• Dressing changes
• Family Planning Community Outreach
• Maternity Ward

• I learned about the 
inner workings of a 
rural clinic in Ghana.

• I made many friends 
and picked up 
conversational Twi!

• I saw firsthand the 
importance of health 
care workers in these 
communities. 

• I participated in many health care initiatives 
and learned more about the healthcare 
system of Ghana. 

• I saw a lot of health disparities in the rural 
area of Senya-Beraku and got to know many 
of the locals during my time at the clinic. 



S Is for Summer (of service): 
Interning at the Museum of Russian Art
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2015

Accomplishments: 
 Curatorial projects: worked 
with WW1 documents and 
Russian nesting dolls
 Children’s Programming: 
created exhibition based 
scavenger hunts
 Media Outreach: contacted 
media outlets all over the world 
for the upcoming exhibition
 Sales/Marketing: developed 
an excel document to project 
sales 

The Museum of Russian Art 
(TMORA), is a member-supported 
nonprofit organization dedicated to 
the preservation and presentation of 
all forms of Russian art and 
artifacts.

Take-a-ways from my 
experience:

1) Understanding how non-profits 
are funded—not only through 
monetary capital, but also human 
capital 

2) Learning about the day-to-day 
operations of smaller art museum 

3) Working at a museum 
accommodates many different 
people with different interests 

New Exhibits 


Faces of War: Russia 
in WW1

Russian Samovars

A samovar or self-boiler, is a 
metal container traditionally 
used to heat and boil water. 



Transformational Theatre
John Stark

Bonner Community Scholar
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The Educational Theatre Association (EdTA) is a 
national nonprofit organization with approximately 
90,000 student and professional members. EdTA’s 
mission is to shape lives through theatre education by: 
honoring student achievement in theatre and 
enriching their theatre education experience; 
supporting teachers by providing professional 
development, networking opportunities, resources, 
and recognition; and influencing public opinion that 
theatre education is essential and builds life skills.

My Role
• Prepare and present workshops on Art for 

Social Change & Theatre Advocacy
• Facilitate Festival management and office 

support
• Speak in LGBTQ panel on queerness and 

theatre
• Support critical reflection within EdTA 

programming
• Engage high school students in dialogues 

around race, class, gender, and sex- and the 
stories that are either silenced or not heard.

Skills Learned
Conference planning and logistics, workshop facilitation and preparation, increased critical reflection skills, 

deepened understanding of intersectionality and community


