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To the Reader: At Macalester College the safety and 

well-being of our students, faculty and staff are always a pri-

ority . With the support of other departments, we have 

hundreds of people involved in keeping this campus safe 

and secure . However, a truly safe campus can only be 

achieved through the cooperation of all students, faculty 

and staff . This brochure is a part of our effort to en-

sure that this collaborative endeavor is effective . We 

hope that you will read it carefully and use the information 

to help foster a safe environment for yourself and the campus.



Macalester College Safety and Security 
Annual Security Report  
January 1, 2006 to December 31, 2008

This information is being provided to you as part of 
Macalester’s commitment to safety and security on campus 
and is in compliance with the Clery Act Crime Awareness 
and Campus Security Act of 1990, and its amendments.

Macalester is a privately supported, coeducational 
institution of higher education. It is located on a 53 acre 
campus in a residential neighborhood of St. Paul, Minne-
sota, and enrolls more than 1,800 students. The College also 
employs more than 600 faculty and staff. In addition the 
College owns and operates a 280-acre Nature History Study 
and Laboratory area in Inver Grove Heights, Minnesota.

The Environmental Health, Safety and Security Office, 
henceforth referred to as the Safety and Security Office, is 
responsible for safety, security and emergency response at 
Macalester. The Safety and Security Office is located in the 
lower level of the Music Building in the Janet Wallace Fine 
Arts Center and is staffed by trained officers of the Ameri-
can Security Corporation (ASC). These officers are on duty 
24 hours a day, 7 days a week, 365 days a year, providing 
around-the-clock safety and security services to the campus 
community. They report to an ASC account manager and 
to the College’s Director of Environmental Health, Safety 
and Security, who is part of the Facilities Services staff.

Reporting Criminal Action Or Emergencies

The Safety and Security Office always strongly encour-
ages victims and witnesses of all crimes to report them both 
to the Safety and Security Office and to the Saint Paul Police 
Department. For those who wish, the security staff can help 
report crimes to the St. Paul Police. The college will attempt 
to maintain the confidentiality of the person making the re-
port and victim to the extent consistent with a need to report 
the incident to the appropriate authorities and to investigate 
the incident. Prompt reporting will assure timely warning 
notices on-campus and timely disclosure of crime statistics.

To report a crime or emergency, members of the  
campus community should call the Security Officer at  
(651) 696-6555 (on campus, dial x6555), the St. Paul Police 
at (651) 291-1111, or the St. Paul Emergency Police, Fire, 
and Medical Services at 911.

Numerous telephones identified as emergency phones 
are easily accessible throughout campus buildings and public 
areas.

The campus Security Office maintains telephone con-
tact with the St. Paul Police Department, Fire Department 
and Emergency Medical Services via campus telephones or a 
cellular telephone. Patrolling security officers also maintain 
two-way radio contact with the Safety and Security Office 

or the main Facilities Management Office so assistance and 
support from these departments can be obtained immedi-
ately.

The Security Office emergency telephone number,  
(651) 696-6555 from off-campus or x6555 from on-campus, 
is labeled on all campus telephones, is clearly listed in the 
campus telephone directory and is included in the depart-
ment’s printed publications.

Timely Warnings

In the event that a situation arises, either on or off 
campus, that, in the judgment of the Director of Safety 
and Security, and the Dean of Students that constitutes 
an ongoing or continuing threat, a campus wide “timely 
warning” will be issued. Alerts, Warnings/Watches 
or Information sheets will be issued through the col-
lege e-mail system to students, faculty, staff and In cer-
tain situations to the campus student newspaper.

Depending on the particular circumstances of the 
crime, especially in all situations that could pose an immedi-
ate threat to the community and individuals, the Office of 
Safety and Security may also post a notice on the Macalester 
Safety and Security web site at: www.macalester.edu/secu-
rity, providing the college community with more immediate 
notification. In such instances, a copy of the notice is posted 
in each residence hall, at the front door of each building. 
The Safety and Security web page is immediately accessible 
via computer by all faculty, staff and students. In addition, 
a text message, may be used to sent to all persons who have 
registered, alerting the subscribers to the threat through the 
“MAC ALERT’, a campus text messaging system. Any-
one with information warranting a timely warning should 
report the circumstances to the Macalester Safety and 
Security Office, by phone (651.696-6555) or in person at 
the Safety and Security Office within the Facilities Services 
Office, located in the lower level of the Music Building.

Access To Campus Facilities

During those periods when the College is in normal 
operation (this excludes most holidays), most campus build-
ings and facilities are accessible to members of the campus 
community, as well as to parents, contractors, guests and 
invitees. The buildings are open during normal business 
hours Monday-Friday and for limited designated hours on 
Saturdays and Sundays. During the time that the College 
is officially closed, College buildings are generally locked 
and only faculty, staff and some students with proper 
ID and departmental written approval are admitted.

Exterior doors to student residence halls remain locked 
24 hours a day. Each resident has a key that provides un-
limited access. Guests and visitors to residence halls may 
gain admission by calling the resident and having that 
person come to the entry to escort the guest into the build-
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to resident students. Some facilities may have individual 
hours, which may vary at different times of the year. 

Residents of campus houses are advised to admit their 
own known visitors and guests and keep exterior entry and 
individual room doors and windows locked at all times.

Maintenance And Security Of 
Campus Facilities

Macalester maintains a very strong commitment to 
campus safety and security, with exterior lighting an impor-
tant part of this commitment. Motor vehicle parking lots, 
pedestrian walkways and building exteriors are well lighted. 
Security officer’s survey exterior lighting on campus on a 
weekly basis, and at least twice each year, a comprehensive 
survey of all exterior lighting is conducted by the Safety 
and Security Office, Facilities Services Department, Safety 
Committee and student representatives. Members of the 
campus community are encouraged to report any exterior 
lighting problems to the Facilities Services office at x6278.

The Safety and Security Office annually conducts a 
comprehensive survey of every exterior door on campus 
to ensure that each door and its locking mechanisms are 
working properly. On a daily basis, security officers lock and 
secure exterior doors on campus buildings each evening, 
and report door and security hardware operating deficien-
cies. The Safety and Security Office annually surveys the 
grounds of the campus to ensure that shrubbery, trees and 
other vegetation have been properly trimmed. Parking lots 
and campus areas are actively patrolled by security officers.

Law Enforcement Authority And 
Interagency Relationships

Campus security officers are not sworn police officers 
by the State of Minnesota. They are, however, empowered 
to enforce policies and regulations as established by Macal-
ester College. Campus security officers can effect a “citizen’s 
arrest” on Macalester property for violations of state and 
federal law when acting in the best interest of the College 
community. However, in most instances the St. Paul Police 
will be summoned to the campus should circumstances war-
rant the arrest of the offender.

The Safety and Security Office maintains a close work-
ing relationship with the St. Paul Police Department, state 
and federal law enforcement agencies and all appropriate 
elements of the criminal justice system. Regular meetings 
are held, both on a formal and informal basis, where crime 
related reports and statistics are routinely exchanged.

Security officers receive 24 hours of training in first aid, 
CPR/AED, report writing, sexual harassment and sexual 
violence and worker right-to-know, in addition to a mini-
mum 40 hours of one-on-one training on the job prior to 
any shift work.

Security Awareness And 
Crime Prevention Programs

It is the philosophy of Macalester College that we would 
much rather prevent crimes from occurring than react to 
them after the fact. A primary vehicle for accomplishing 
this goal is the College’s comprehensive crime preven-
tion program, based on the dual concepts of eliminating 
or minimizing criminal opportunities whenever possible, 
and encouraging students and employees to be respon-
sible for their own security and the security of others.

The following is a listing of the crime prevention pro-
grams and projects employed by Macalester College: 
 
1.	 The Safe Walk Program...provides an escort service,
	 particularly during hours of darkness, for persons 
	 walking on campus. Student safe walker teams escort 
	 people off campus up to one mile. For Safe Walk 
	 Assistance, call x6699. 
 
2.	 New Student Orientation...includes information crime 	
	 including brochures and other printed material. 
 
3.	 Residence Hall Security...includes crime prevention
	 presentations, brochures and other printed material 
	 made available on a routine basis to students who live 
	 on campus. 
 
4.	 Emergency Telephones...are located throughout the
	 campus, both inside and outside buildings. 
 
5.	 Crime Prevention Presentations...are made annually to
	 campus groups and organizations such as Facilities 
	 Services employees, commuter students, students
	 with disabilities, international students, student govern- 
	 ment, the faculty and staff advisory committees, specific 
	 campus departments and student organizations.
 
6.	 New Employee Orientation...includes a crime
	 prevention presentation accompanied by brochures 
	 and other printed material. 
 
7.	 Printed Crime Prevention Materials...are widely
	 distributed across the campus. Materials include crime 
	 prevention brochures, posters and bookmarks related 
	 to motor vehicle security, bicycle security, residence hall 
	 security, the escort service, employee security and library 
	 security. 
 
8.	 Electronic Alarm Systems...provide a comprehensive
	 network of intrusion detection and duress alarm 
	 systems. A sophisticated computer based electronic 
	 monitoring system is located at the Security Office. 
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9.	 Architectural Design...on new and renovated campus
	 facilities includes significant input from technical and 
	 crime prevention specialists relating to physical and 
	 electronic security systems. 
 
10.	Facilities Surveys...are conducted by the department
	 and the Safety Committee several times each year. 
	 Surveys include exterior lighting, doors and grounds. 
 
11.	 Operation Identification...refers to the engraving of
	 serial numbers or owner recognized numbers on items  
	 of value. The practice is strongly promoted in student 
	 residence facilities and among College employees for 
	 items such as bicycles and electronic equipment. 
 
12.	Crime Prevention Publicity...includes crime preven-
	 tion articles, routine publications in the student 
	 newspaper (sometimes using paid advertising) and the 
	 employee newsletter and broadcast announcements on 
	 the College’s radio station. 
 
13.	Sexual Violence Education and Prevention...occur
	 in cooperation with the Office of Student Affairs, 
	 Health and Wellness Center, Department of Campus 		
	 Life, Safety and Security Office and the Sexual Assault/	
	 Peer Educators Work Group. All of these groups provide 
	 information and programming on sexual violence 
	 for faculty, staff and students. In addition, numerous 
	 student groups, as well as individual students, staff and 
	 faculty are trained to provide prevention presentations 
	 and victim support programs. Various programs are 
	 offered several times per year, including at new student 	
	 orientation

Crime Reporting

All faculty, staff and students and guests are encouraged 
to report any criminal activity occurring on campus to Cam-
pus Security by calling 651.696-6555. In addition all college 
employees, including pastoral and professional counselors, 
should report crimes and encourage victims or witnesses of a 
crime to voluntarily report these offenses to Campus Securi-
ty. The reporting person can request to remain confidential. 
Employees aware of sexual violence on campus must report 
this information in a timely manner to Campus Security. 
Campus Security is the authorized recorder of all criminal 
activity on campus.

All incident reports involving students are forwarded to 
the Office of Student Affairs for review and potential action 
by the Student Conduct system. Additional information 
obtained via an investigation will also be forwarded to the 
Office of Student Affairs and Student Conduct Officers.

Reporting an incident does not always mean that 
charges were filed, an arrest was made, or anyone was found 
responsible. Numerous efforts are made to advise members 
of the campus community on a timely basis about campus 

crime and crime related problems. These efforts include the 
following:

1. Annual Report

The Safety and Security Office compiles all information 
and statistics for this report. Statistics are collected using 
official records as well as information from applicable police 
agencies and from individuals in the offices of the Dean of 
Students, Campus Programs, Department of Campus Life, 
Human Resources and campus security authorities.

College policies and procedures are compiled from vari-
ous sources and can be viewed in the annual report, which is 
posted on Macalester’s Web site by October 1. Paper copies 
are also available in the offices of Safety and Security, Dean 
of Students, Admissions and Human Resources. All reason-
able attempts have been made to identify all reported crimes 
and to present the statistics in the annual report in accor-
dance with the Campus Security Act and its amendments. 
Visit Macalester’s Security Web page: www.macalester.
edu/security.

2. Student Newspaper

The student newspaper, The Mac Weekly, receives a 
weekly summary of criminal incidents, prepared by the 
Security Office. If a serious or unique crime occurs, a special 
article may be printed.

3. Special Alerts

If circumstances warrant, special printed crime alerts 
can be prepared and distributed either selectively or through-
out campus, and telephone voice mail alerts to all campus 
subscribers can be made.

If You Are Assaulted/Victimized

1.	 Stay calm. Do not be ashamed or embarrassed. 
 
2.	 Remember everything you can about your assailant 
	 including description of the clothing, body, voice, 
	 movement and mannerisms. Observe everything 
	 you can. 
 
3.	 Obtain any possible evidence that may lead to 
	 identification, such as a piece of cloth, hair, wallet, 
	 jewelry, etc. 
 
4.	 Remember everything you can about the location 
	 of the incident. 
 
5.	 If your offender was on a bike or driving a car, 
	 remember as many details as possible about the 
	 make, model, color, license number, damage, etc. 
 
6.	 Get help immediately. Tell the first person you see—a 
	 roommate, R.A., friend, relative, neighbor, etc. Call 
	 the Security Officer immediately at x6555 if on 
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	 campus, or the police at 911 if off campus. The 
	 shorter the time period between an incident and the 
	 investigation, the greater the chance of apprehending 
	 the assailant. Your welfare and the prevention of a repeat 
	 occurrence are our main concerns. If you want, pro- 
	 fesional counseling can be contacted and made available. 
 
7.	 All victims have access, when appropriate, to the 
	 following services and assistance.

• File criminal charges with local law enforcement. 
 
• Assistance by Macalester authorities upon request 
by the victim, including notifying law enforcement 
agencies. 
 
• Contact the Minnesota Crime Victim Ombudsman 
for assistance. The Ombudsman helps to ensure 
a victim’s rights are safeguarded. 
 
• Contact the Minnesota Crime Victims Reparation 
Board. The Board may provide monetary compensation 
for certain crime victims. 
 
• An investigation and resolution of complaints of sexual 
violence through the Macalester disciplinary and judicial 
procedures. 
 
• The victim’s participation in and the presence of the 
victim’s attorney or other support person at any campus 
disciplinary hearing. 
 
• Notice of outcome of a disciplinary hearing consistent 
with state and federal law and Macalester procedures. 
 
• Assistance of Macalester authorities in obtaining and 
maintaining evidence. 
 
• Assistance of Macalester authorities in preserving 
materials relevant to a campus disciplinary hearing. 
 
• Change of victims on-campus housing and classroom 
schedule, if those changes are requested by the student 
and are reasonably available.

Reporting Sexual Violence

1. The College urges victims of sexual violence to 
contact the police as soon as possible, so that the authori-
ties can take whatever action is necessary to preserve evi-
dence, pursue the assailant or take other appropriate steps. 
In addition, the victim should contact a member of the 
Sexual Assault Support Team, College Security Office 
or a member the Macalester College Harassment Com-
mittee. The SAST member, security officer or MCHC 
member will provide whatever assistance is needed and 
will contact the most appropriate College official.

2. In order to keep the Macalester College community 
informed about sexual violence and the safety and security 
of the campus, the College is committed to the report-
ing of incidents of sexual violence to the Security Office 
when the College becomes aware of such incidents. The 
College will only disclose the fact that a report was made 
and the nature of the incident. This reporting is done for 
statistical purposes and is necessary to fulfill the College’s 
obligations under Federal law. Reporting is done within 
the guidelines set by the Federal government and reflects 
activities which occur within the campus boundaries. 

3. It is strongly recommended that all victims of 
sexual assault or violence seek medical attention within 
hours of the crime. To obtain critical evidence of the as-
sault, DO NOT shower, douche, brush your teeth or 
discard clothing that may be important evidence.

Sex Offense Discipline

Notification to students that the institution will change 
a victim’s academic and living situations after an alleged sex 
offense and of the option for those changes, if those changes 
are requested by the victim and are reasonably available.

If requested by the victim, and if reasonably available, 
the College may also take steps to change a victim’s academ-
ic and living situations.

Procedures For Campus Disciplinary Action  
	 In Cases Of An Alleged Sex Offense:

Students, faculty or staff members who are victims of 		
	 sexual violence should take prompt action. A member  
	 of the MCHC is available to review options with the 		
	 victim. 

Options include:

• Referral to local law enforcement officials. A  
MCHC member may assist the victim making a  
report of a situation. 
 
• Personal action: Victim speaks directly to the offender 
and indicates that the objectionable behavior must stop. 
 
• Formal Complaint: The victim may file a for-
mal complaint with the MCHC which will review 
the case and forward as appropriate. Call (651) 
696-6220 for information on the MCHC. College 
procedures also allow for an informal process in cer-
tain situations and at the request of the victim.

General Guidelines

• An MCHC member will review the case and  
forward as appropriate and is always available to assist  
parties in considering and selecting options available. 
The MCHC will provide information on the process  
to the accused as well. 
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• Any meeting held will be closed to all members of the 
public unless all parties agree otherwise. 
 
• The victims and the accused can have a support person 
accompany them throughout the process. 
 
• The victim and the accused will be kept informed of 
the status of the process and the result of the discipline 
process. 
 
• The process will be handled with courtesy and 
respect in a timely manner. 
 
• Both parties are given the opportunity to have  
witnesses present and included in the event of a formal 
meeting. 
 
• Both parties involved will receive notification of the 
outcome of the proceedings.

Sanctions

After the final determination of the rape or other 
forcible or non-forcible sex offenses the student or em-
ployee may face suspension or separation from the Col-
lege, in addition they may face prosecution and im-
prisonment under federal and Minnesota laws, which 
make such, acts felony and/or misdemeanor crimes.

Appeal

Either party may appeal any decision that results from 
the MCHC process following the resolution of a formal com-
plaint. An appeal must be made as described In the Employ-
ee or Student handbooks of receipt of the written decision 
by submitting a written statement to the person designated 
as the appeal officer, explaining the basis for the appeal.

Registered Sex Offender Information

In accordance to the “Campus Sex Crimes Prevention 
Act” of 2000, which amends the Jacob Wetterling Crimes 
Against Children and Sexually Violent Offender  
Registration Act, the Jeanne Clery Act and the Family 
Educational Rights and Privacy Act of 1974, the Macalester 
College Safety and Security Office is providing a link to 
the Minnesota State Police Sex Offender Registry. This act 
requires institutions of higher education to issue a statement 
advising the campus community where law enforcement 
information provided by a State concerning registered sex 
offenders may be obtained. It also requires sex offenders 
already required to register in a State to provide notice of 
each institution of higher education in that State at which 
the person is employed, carries a vocation, or is a student. In 
the state of Minnesota, convicted sex offenders must register 
with the Sex Offender and Crimes Against Minors Registry 
maintained by the Department of State Police.

The Minnesota Predatory Offender Registration and 
Tracking Program are available via Internet pursuant to 
MN Statute 243.166 Session updates. Registry information 
provided under this section shall be used for the purposes of 
the administration of criminal justice, screening of current 
or prospective employees, volunteers or otherwise for the 
protection of the public in general and children in particular. 
Unlawful use of the information for purposes of intimidat-
ing or harassing another is prohibited.

Follow the link below to access the Minnesota Bureau of 
Criminal Apprehension website. www.dps.state.mn.us/bca/
invest/documents/page-07.html

Drug And Alcohol Policies

The following represent Macalester’s drug and alcohol 
policies.

On Macalester College premises or at College spon-
sored activities, the following acts are prohibited:

1. Distribution, possession or use of any illegal drug 
or controlled substance;

2. Providing alcoholic beverages to individuals 
under 21 years of age;
or
3. Illegal possession of an open container of an alcoholic 
beverage, public intoxication, driving while intoxicated 
and drinking alcoholic beverages in an unauthorized 
public place.

In addition to disciplinary sanctions under Macalester 
procedures, which can include suspension or separation 
from the College, students and employees may face prosecu-
tion and imprisonment under federal and Minnesota laws, 
which make such, acts felony and/or misdemeanor crimes.

Macalester’s Counseling Center and Health and 
Wellness Center provide assessment, referral services and 
educational programs to students as an information and 
educational resource about alcohol and drugs. These pro-
grams are offered upon request or two times per semester.

For further information about these programs or for 
individual assistance, call the Chemical Health Commit-
tee or Health and Wellness Center at (651) 696-6275.

Weapons Possession

Minnesota has passed legislation that makes it signifi-
cantly easier to obtain a permit to carry concealed guns 
on their person. We at Macalester believe that weapons 
and violence are not consistent with our values or persona. 
Therefore the College has revised its policies in the various 
handbooks to prohibit employees from possessing guns in 
the course of their college duties, affirms the prohibition 
on students for having weapons on campus, and prohib-
its campus visitors from carrying or storing any firearm 
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on campus. Law enforcement officials or other specific 
jobs that may require a weapon as part of their official 
and required duties would be exempt from this policy.

Crime Definitions

The definitions listed hereafter are taken from the 
Federal Bureau of Investigation Uniform Crime Reporting 
(UCR) Handbook and used to classify the criminal offenses 
listed above.

Murder and Nonnegligent Manslaughter: The willful 
(nonnegligent) killing of one human being by another.

Manslaughter by Negligence: The killing of another 
person through gross negligence.

Sex Offenses, Forcible: Any sexual act directed against 
another person, forcibly and/or against that person’s will; or 
not forcibly or against the person’s will where the victim is 
incapable of giving consent.

Forcible Rape: The carnal knowledge of a person, 
forcibly and/or against that person’s will; or not forcibly or 
against the person’s will where the victim is incapable of 
giving consent because of his/her temporary or permanent 
mental or physical incapacity or because of his/her youth.

Forcible Sodomy: Oral or anal sexual intercourse with 
another person, forcibly and/or against that person’s will; 
or not forcibly against the person’s will where the victim is 
incapable of giving consent because of his/her youth or be-
cause of his/her temporary or permanent mental or physical 
incapacity.

Sexual Assault With An Object: The use of an object 
or instrument to unlawfully penetrate, however slightly, 
the genital or anal opening of the body of another person, 
forcibly and/or against that person’s will; or not forcibly or 
against the person’s will where the victim is incapable of 
giving consent because of his/her youth or because of his/her 
temporary or permanent mental or physical incapacity.

Forcible Fondling: The touching of the private body 
parts of another person for the purpose of sexual gratifica-
tion, forcibly and/or against the person’s will where the 
victim is incapable of giving consent because of his/her 
youth or because of his/her temporary or permanent mental 
incapacity.

Sexual Offenses, Nonforcible: Unlawful, nonforcible 
sexual intercourse.

Incest: Nonforcible sexual intercourse between persons 
who are related to each other within the degrees wherein 
marriage is prohibited by law.

Statutory Rape: Nonforcible sexual intercourse with a 
person who is under the statutory age of consent.

Robbery: The taking or attempting to take anything of 
value from the care, custody, or control of a person or persons 
by force or threat of force or violence and/or by putting the 
victim in fear.

Aggravated Assault: An unlawful attack by one person 
upon another for the purpose of inflicting severe or aggravat-
ed bodily injury. This type of assault usually is accompanied 
by the use of a weapon or by means likely to produce death or 
great bodily harm. (It is not necessary that injury result from 
an aggravated assault when a gun, knife, or other weapon is 
used which could and probably would result in serious per-
sonal injury if the crime were successfully completed.)

Burglary: The unlawful entry into a structure to com-
mit a felony or theft. For reporting purposes this definition 
includes: unlawful entry with intent to commit a larceny or 
felony; breaking and entering with intent to commit a larceny; 
housebreaking; safecracking; and all attempts to commit any 
of the aforementioned.

Arson: Any willful or malicious burning or attempt to 
burn, with or without intent to defraud a dwelling, house, 
public building, motor vehicle or aircraft, personal property of 
another, etc.

Motor Vehicle Theft: The theft or attempted theft of a 
motor vehicle. (Classify as motor vehicle theft all cases where 
automobiles are taken by persons not having lawful access 
even though the vehicles are later abandoned—including 
joyriding.)

Liquor Law Violations: The violation of laws or ordinanc-
es prohibiting: the manufacture, sale, transporting, furnish-
ing, possessing of intoxicating liquor; maintaining unlawful 
drinking places; bootlegging; operating a still; furnishing 
liquor to a minor or intemperate person; using a vehicle for 
illegal transportation of liquor; drinking on a train or public 
conveyance; and all attempts to commit any of the aforemen-
tioned. (Drunkenness and driving under the influence are not 
included in this definition.)

Drug Abuse Violations: Violations of state and local 
laws relating to the unlawful possession, sale, use, growing, 
manufacturing, and making of narcotic drugs. The relevant 
substances include: opium or cocaine and their derivatives 
(morphine, heroin, codeine); marijuana; synthetic narcotics 
(demerol, methadones); and dangerous nonnarcotic drugs 
(barbiturates, benzedrine).

Weapons Law Violations: The violation of laws or ordi-
nances dealing with weapons offenses, regulatory in nature, 
such as: manufacture, sale, or possession of deadly weapons, 
carrying deadly weapons, concealed or openly; furnishing 
deadly weapons to minors; aliens possessing deadly weapons; 
and all attempts to commit any of aforementioned.
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Annual Security Report Crime Statistics 
The following crimes have been reported to the Security Office from faculty, staff, students, and

St. Paul and Inver Grove Heights Police Departments.
Crimes reported to Macalester Security Authorities or Law Enforcement Agencies

Reported in accordance with the Uniform Jeanne Clery Disclosure of Campus Security and Campus Crime Statistics Act

OFFENSE YEAR
ON 

CAMPUS 
PROPERTY

**RESIDENTIAL 
FACILILITES

NONCAMPUS 
PROPERTY

PUBLIC 
PROPERTY TOTAL

MURDER / NON-NEGLIGENT 
MANSLAUGHTER

2008 0 0 0 0 0
2007 0 0 0 0 0
2006 0 0 0 0 0

NEGLIGENT MANSLAUGHTER
2008 0 0 0 0 0
2007 0 0 0 0 0
2006 0 0 0 0 0

SEX OFFENSES, FORCIBLE
2008 4 3 0 0 4
2007 1 1 0 0 1
2006 3 2 0 0 3

SEX OFFENSES, 
NON-FORCIBLE

2008 0 0 0 0 0
2007 0 0 0 0 0
2006 0 0 0 0 0

ROBBERY
2008 0 0 0 1 1
2007 0 0 0 2 2
2006 0 0 0 2 2

AGGRAVATED ASSAULT
2008 0 0 0 1 1
2007 0 0 0 0 0
2006 0 0 0 0 0

BURGLARY
2008 2 0 0 0 2
2007 5 3 0 0 5
2006 5 3 0 0 5

MOTOR VEHICLE THEFT
2008 0 0 0 1 1
2007 0 0 0 4 4
2006 0 0 0 1 1

ARSON
2008 0 0 0 0 0
2007 0 0 0 0 0
2006 2 2 0 0 2

LIQUOR LAW ARRESTS
2008 0 0 0 0 0
2007 0 0 0 1 1
2006 0 0 0 1 1

LIQUOR LAW VIOLATIONS 
REFERRED FOR DISCIPLINARY 
ACTION

2008 268 266 0 0 268
2007 248 244 0 0 248
2006 214 211 0 0 214

DRUG LAW ARRESTS
2008 0 0 0 0 0
2007 0 0 0 0 0
2006 0 0 0 0 0

DRUG LAW REFERRED FOR 
DISCIPLINARY ACTION

2008 124 117 0 0 124
2007 81 79 0 0 81
2006 59 59 0 0 59

ILLEGAL WEAPONS POSSESSION 
ARRESTS

2008 0 0 0 0 0
2007 0 0 0 0 0
2006 0 0 0 0 0

ILLEGAL WEAPONS POSSESSION 
VIOLATIONS REFERRED FOR 
DISCIPLINARY ACTION

2008 0 0 0 0 0
2007 0 0 0 0 0
2006 0 0 0 0 0

Frequently Called Numbers

Campus Switchboard 	 6000 
Dean of Students 	 6220 
Health & Wellness Center	 6275 
Human Services 	 9-211 
Residential Life 	 6215 
Safe Walk program 	 6699 
Safety and Security Office 
	 Normal Business Hours 	 6278 
	 24 Hours 	 6555 
St. Paul Emergency, 
	 Police, Fire, Medical 	 911

Macalester Security web-page: 
www.macalester.edu/security

 
Macalester College is an equal opportunity/ 
affirmative action educator and employer. 
 
Prepared by the Safety and Security Office 
September 2009
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Hate Crimes (By Prejudices)

Race, Gender, Religion, Sexual Orientation, Ethnicity, 
Disability: There were no reported “hate crimes” for years  
2006, 2007, 2008.


