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http://www.cyclopath.org/














http://www.metrotransit.org/












 

 

 

 

 

 

 



 

 

 

 

 

 

 

http://www.apta.com/passenger_transport/thisweek/documents/driving_stress.pdf


 

 

 

 

 

 

 



 

 

 

 

 



 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 



 

 

 



http://www.smart-trips.org/
http://www.metrotransit.org/
http://www.hourcar.org/
http://www.eworkplace-mn.com/


























Yes 85.9%

No 14.1%

Yes 88.4%

No 11.6%

The transit stop is outside of 
my home

6.3%

1-3 blocks 57.3%

4-6 blocks 17.0%

More than 6 blocks 19.4%

Transit 33.4%

Ridesharing 20.2%

Biking 37.7%

Walking, running, or skating 25.5%

Teleworking 36.5%

Flexible scheduling 32.8%

Compressed work week 38.3%

Park and Ride 11.0%

I am not willing to try any 

commuting options
19.9%



Discounted transit passes 65.0%

Teleworking 19.2%

Flexible scheduling 35.9%

Fleet vehicles for business 
purposes

22.3%

Departmental HOURCAR 
memberships

30.7%

Rideshare matching (Zipride) 30.0%

Bike Sharing 16.7%

Showers / Lockers 48.3%

Walk to Work program 

(Highwinds grant)
30.3%

Reserved parking for carpools / 

low emiting vehicles
62.8%

I am not aware of any of these 
incentives

11.5%

Discounted transit passes 14.2%

Teleworking 4.0%

Flexible scheduling 9.0%

Fleet vehicles for business 

purposes
2.2%

Departmental HOURCAR 
memberships

2.2%

Rideshare matching (Zip Ride) 0.6%

Bike Sharing 0.3%

Showers / Lockers 5.6%

Walk to Work program 
(Highwinds grant)

5.9%

Reserved parking for carpools / 

low emiting vehicles
6.8%

I do not participate in any 

transportation incentives
65.3%



More convenient transit service 31.2%

Available transit and/or Park 

and Ride information
7.2%

Greater discount on transit 

passes
18.1%

Access to shared vehicles at 
work for personal use

6.2%

Access to shared bicycles at 

work for personal use
3.1%

Guaranteed Ride Home 

program (two $25 vouchers 

every six months for 
emergency rides home)

7.5%

Help finding ridesharing 
partners

9.7%

More bike paths/lanes 14.0%

Secure bicycle storage 13.4%

Schedule flexibility to 

accommodate commuting
19.0%

Place to store and change into 
work cloths

14.0%

Place to clean up after 

biking/running
14.0%

Preferred parking for 

carpools/vanpools
2.8%

Preferred parking for 
alternative fuel vehicles

1.9%

More information on bike 

routes
6.2%

Teleworking 28.3%

Flex scheduling / compressed 

work weeks
29.9%

No incentives would persuade 

me to change
30.2%



Inconvenient transit service 43.3%

Transit stops are too far 

away from work
3.1%

Transit stops are too far 

away from home
20.4%

Commuting time is too high 41.7%

Time waiting for transit is 

too long
33.9%

Personal safety 12.9%

Too much traffic congestion 8.2%

Environmental concerns 20.1%

Commuting stress too high 11.0%

Lack of shower / locker 
facilities

7.5%

Lack of bike parking 8.2%

Flexibility with start / finish 

times at work
16.9%

Transit requires transferring 27.6%

Light rail not yet available in 

St. Paul
18.5%

Reliability of transit service 14.1%

Reliability of carpool / 

vanpool
4.7%

schedule independence 40.4%

Not comfortable biking in 
traffic

13.5%

Unsure of bike routes to 
work

2.5%

No serious concerns 25.7%

6:00 am – 6:59 am 5.3%

7:00 am – 7:59 am 22.3%

8:00 am – 8:59 am 47.3%

9:00 am – 9:59 am 21.0%

10:00 am – 5:59 pm 4.1%

6:00 pm – 11:59 pm 0.0%

12:00 midnight - 5:59 am 0.0%



12:00 noon - 2:59 pm 4.4%

3:00 pm – 3:59 pm 6.0%

4:00 pm – 4:59 pm 42.3%

5:00 pm – 5:59 pm 31.0%

6:00 pm – 6:59 pm 9.1%

7:00 pm - 11:59 pm 7.2%

12:01 midnight - 5:59 am 0.0%

6:00 am – 11:59 am 0.0%

Yes 63.0%

No 18.5%

Don’t know 18.5%

No 26.3%

Yes, day to day 42.9%

Yes, week to week 3.1%

Yes, seasonally (holidays, 
summertime)

22.3%

Yes, unscheduled overtime 5.3%

Faculty 30.4%

Staff 67.7%

Other (please specify) 1.9%



Male 38.0%

Female 62.0%

18-30 10.3%

31-40 25.8%

41-50 29.4%

51-60 25.2%

60+ 9.4%




















