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Ni ce Healthcare

Nice Healthcare is provided to facul®t yh,eadttaf fi nasn

Ni ce Healthcare offers chat, avi cheoScampdl yh ogdke te b Nn

sihetftps:/ / www. nice. heatbhgetebssahe¢edl. eThey al so

accessed primamry caagihghs 5509+ prescriptions, me

apy, wellness, pregnancy and chronic condition coaching. Niceisopen Monday—Fr i day f-r om

7pm for virtua45pmsfidrs,hameae Wiasn ts and phar macy

12pm on the weekend for virtwual visits. Beginnin

anybody who is Medicare eligible or enrolled (i
Acute condi (Ghomsni c condi t i

Conditions tre@tnedd ti ons menwgiedal | y r anfaenrargeed::

9 Sore throat 9l High Cholesterol 9 Anything deemed to be 9 Severe Hypertension

9| Ear concerns i Hypothyroidism severe or urgent 9 Uncontrolled diabetes/Type

9 Cough, cold, flu, bronchitis 1 High Blood Pressure/ {l Sutures / stitches or sta- 1/Insulin Dependent

9 Diarrhea Hypertension ples 9 Hyperthyroidism

{ Rashes

9 1st degree burns

{| Headache

9 UTI

| Expedited Partner Therapy
9 Sinus infection

9 Vaginitis

{| Minor asthma flare

9 Mononucleosis and other viral
illnesses

{ Hand, foot, mouth

9 Tuberculosis

I Kidney infection

1 Fractures that require
casting

i Foreign body removals

9 JAsthma (mild to moderate)
{| COPD (mild)

il Diabetes Type 2

f GERD

9| Seasonal Allergies
9l Epi-Pen refills

9 Eczema

9 Acne (no Accutane)

9l Depression (mild-moderate)
I Anxiety (mild-moderate/no
controlled substances)

| Test
l Prescription
Total Cost

Trawvel and VYWwait

i Congestive Heart Failure
I INR / Warfarin monitoring
I Cancer

| Pregnancy Management

I Chronic Kidney Disease
(moderate to severe)

9 Hepatitis

i Anything that requires con-
trolled substances

i Allergy shots

)| Intravenous Medications

S113

S35

5 Minutes

t .

9 Cold sore 9 Menopause

| Wart evaluation { Anemia (mild)

| Muscle or joint pain / sprains i Constipation

and strains 9 Gout

9 Pink eye 9| Osteoporosis

9 Bug bite {| Osteoarthritis

9 And many more! i Obesity

Save time and money
o e o

Strep Minute Traditional
T hroat Clinic Clinic

L

Urgent Care

S305 H

I 90 Minutes

ffordabl e, chroni
P o

MNMinute

Healthcare Clinic

B )

| e | ,
| i =1 |

=== 1

O MVMinutes

ti

™

c condi
s

Traditional
Clinic

E

90 Mir‘sutes

N A

Information provided by your representatives at USI Insurance Services and Macalester College.
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Heal th Pl an Summari es
Macal ester of fers facul t0y. 58ndFTEt adhdhenalmbleed nwut Anc
Heal t hPartners. The effective date of coverage for n
hire. Our benefit plan offers two health coverage op
so that you can get the care and services you need a
PPO HDHP
COVERAGE FOR: ) ;
|l ANet wor k Ser vi | ANet wor k Ser vi
CALENDAR YEAR DEDUCTI BLE
Si ng|l e $500 $3,500/ person
Fami|y $1,000 $7,000/ family
SERVI CES
PREVENTI VE CARE SERVI CES
Routine Health Exams, Cancef Scriddni%o,f Eyaragrd 100% of <charges |incurl
Exams, | mmunizations, Prgnatal & Postnatal S
The first 3 visi ]
E-VISI-‘I’vSrtuweII$lo_p(a(y per visit Deductible, thep 100
CONVENI ENCE CEMiINdACtSedl i ni c$10-pay, then 10 Deductible, thep 100
ALLERGY | NJECJI ONS No out of ©pocke€g Deductible, thep 100
PRI MARY CARE OFFICIE VI SITS
MD Visits (include ancill &rly ser$3iOc-pcsoy y eckenedO Deducti ble, theh 100
of fice and pplliative care)
BEHAVI ORAL HEALTH/SOUBSTA\I-CE A@Q%'-Epww, then 10 Deducti ble, theh 100
ut patli ent
URGENT CARE VI SI TS$50 -paog , then 10 Deducti bl e, theh 100
SPECI ALTY OFHITCE VI S
Chiropractic, Physical | Ther &p¥;paf/p, e etchhe nT hlel Deductible, theph 100
Occupational Theraply, Acupuncture, etc.
AMBULANCE SERVI CES80% of <charges i Deductible, thep 100
I NPATI ENT HOSPI TALI ZATIBOR of charges i Deducti ble, theh 100
EMERGENCY ROOM VI SI T .
coverage for emergdgncy %%R%H’??bntsh%rﬁl§7c L R 100
ANNUAL OQWHPOCKET MAX
Single (Medicall/ PrescSBp6bi00hprrson $3,500/ person
Family (Medicall/ Prescr$7pt0iooon/sfyami |y $7,000/ family
PRESCRI PTI ON DRUGS
GENERI C FORMULARY |D S :
31 day Su%qp%-eeq and then 10 Deductible, thep 100
BRAND FORMULARY DR
31 day Sulf’lop%%]—goaw and then 10 Deducti ble, theh 100
SPECI ALTY DRUGS, BRORBUNORf20%-pcaoy up to $300 .
31 day |supplycovered therea Deductible, thep 100
MAI L ORDER, GENERI C FORMULA G .
90 day 5U%%?$58f Solnd then 10 Deducti ble, theh 100
MAl L ORDER, BRAND FORMUL ARY UGS :
90 day Su%%f@)@p and then 10 Deductible, theph 100
OTHER COVERED SERVI CE®0% of charges i Deductible, theph 100
LI'FETI ME MAXI|MUM Unl i mited Unl i mited
$2,000/person, $4,0¢14 000/person, $28,q00/
year deductible, S8y ear deductible serflices
OUTFORNETWORK SERVIEE®S of charges'incuyOf charges incdrred Qfte
I's met isnwrfréj(;]%lﬁmitd oM, hd un-biplockett maxi mulm i s

To contact

Heal t hPartnerwwfvo h emmad rt eh pi anrfrbioor eniacsai ol , Mevm bsei rt

Information provided by your representative at Associated Benefits & Risk Consulting®2016 All rights reserved.

Sex W0 .e s

at

(952)


http://www.healthpartners.com
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Heal th Pl an Pr emi ums

Al | rates are effective January 1, 2023 and are show
.75 FTE and al . 5. 7TBTE
PPO HDHP PPO HDHP
Empl oy $163.0 $108. 23 $321.0 $211. 4|5
Empl oyee $494. 9 $325.26 $820. 24 $537. 4)4
Empl oyee $722.6 $473.19 $1,199. $783. 98

Heal th Savings Accounts (HSA)

A Health Savings Account (HSA) is a funding program

care expengdgax dmsd sprdnlike the flexiblefsoppdmanmgedc
doll ars into the fuesxet iyte aprr olMohsed @inti sFwmrot her mor e, y ou
and grow much i ke the funds in a -feeeremeat maceypyunh

I

is yours as soon as it is deposited into your accoun
future and stild]l keep the money in your account .
Heal th Savings Account (HSA)

Must be enrolled in the HDHP medical plan

Must not be enrolled in Medicare

ELI GI BI LI TY
Must not be covered by other medical insurante
Spouse is not contributinmgurtpdspearRSA i pating n a

$3,850 for empl oy@rilsy wié d \ne IEangpé oy e e
$7, 750 for employees with Employee (+1) or Empl o
$1,000upacomtri butions are available for emp]loye

2023 LI MI T

== =2 =2 (=4 —a _—a _a

Heal th Savings Account Contri butions

Choose your |l evel for HSA funding. Amounts are shown

e B BETE a4 Level 1 Level 2 Level 3
MA C EE MA C EE MA C EE

Select Your funds| funds funds funds funds|l funds

Empl oy $100. $0. 00 $121. ] $21. 7 $143. $43.5D

Empl oyee| $200. $0.00 $243.§5 $43.5( $287. $87.0D

Empl oyee $200. ( $0.00 $243. 5 $43.5 $287. $87. 09D
. 5-07 4 FTE an l.L.evel 1 Level 2 Level 3
MA C EE MA C EE MA C EE

Select Your funds funds funds funds funds funds

Empl oy $80. 0 $0.00 $90. 8 $10. 8 $101. $21. 7ph

Empl oyee| $160. $0.00 $181. ] $21. 7| $203. $43.5p

Empl oyee $160. $0.00 $181. ] $21. 7| $203. $43.5p

Participants wil!/l receive | RS forms 5498 and 1099 to aid haaltlaxwiprhedpr aarwe
have been used for qualified medical expenses and they auiilédd breedii adll ee X o

4 Information provided by your representatives at USI Insurance Services and Macalester College.
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Heal th Care Service Resources

Here are few of the many servi®& else alvtah |iarbd ler dmae t hos ¢

Vi gvimtw. heal t hparmther s. g/ Vi ittt ps: // www. nice. healttofcar
TFind providers | 7 Save thiemweause you do not havelto
T Find | owest cost prescrilrp All visits are either via video ¢
T Order | D cards needed.
f Review benefits 1 Save mobneecyause eathnwi sbostis
f Get answers to FAQs 1T Care available for babies up Jto a
TFind out if procedures rlef Same day appointments
T Access health improvemert 1 550+ presatrimd icomnsst
1 Find di scount s on eyewle T Treatment for colds, flu, raghes,
Wei ght Watchers, swim | ds sure, high cholesterol, asthma, d
T Create your own person re‘ﬂlf | absaysr aXe needed, Nice wifll | C
T Mental Health & Physaitc anlo Tcho&srlapy
FREE Care Line Regerviveeadvice 24 hours a day f r306n 3r eogri s(t8elrt
-9745.
FREE Babyline PBerceiwe advice for expectant and new parent
call (BAB)Y JRRX29) ©®RIY800) 845
Behavioral Heal t:hTaN&avitgatwots ai ned representative to find
guestions about ment al heal th and chemical depende+bdByl 1n et
(888)8B88B for help
Nur se NaviAsuadiogtss with health care, benefits, choosing a
95883000 to speak with a hMwurldeéa pMavingatsarc oan/ meimbietr support
Phar macy NavHghpowsth understanding your pharmacy benefit
tion. Cal l memb8B8-53800vitmesspaetak98&2 th a PharemacthpdNavingas
ontrack
Nice Heal:thPoaorvd ded to &l heaht Maglagah st eOf fering chat, videcé
visits at no cogst .webBstimpes,y /  wwivonNiceeheal tgledarsd/agsdleadul e
virtuwea4/ 7 online c¢clinic which is a great optlon for si mj
infectidbhstakKeua quick online assessment t hat chem&isl .y oVMir
www. virtuwefldr.-cloosw , ti mely healthcare.
Convenience: GQliisnitcsvari ous convenience clinics, including
ill nesses and vaccinations. The convenience care benefit
Cub Foods, CVS and Target stwowrwe.sh e dllot hipadmeoreea snecaa you, Vi
Average Expense Per Visit
s945
$458 yd
oo X | S235
sS221
S111
$59 :’
S0.00 S0.00
T T T T T T 1
2 e AN &~ Y Z <
o & & &S &S & & s
=% S5 < & & S Ng N
< < = S > 5 SN <
@(Je <& e RS &%

Information provided by your representative at Associated Benefits & Risk Consulting®2016 All rights reserved. 5
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M A C W H A M

WELLNESS & HEALTH AT MACALESTER

Macal ester College is committed -beisgppbrempheyeesrahtd hh
hope to reward healthy behaviors such as building a relat
venti ve euaprse cchoertpkk eti ng health assessments and ot her well

Al | Faculty and Staff

Free Wellness ACbéaemphgogyees and spouse/ domestic partne
ners insurance, are encouraged to take advantage of
Wel l ness Coach. Get support with quitting smoking,

ing back pain, or |l owering your bl ooédpeprseosns worre va ndde oc

ment, emaklf akKegl@macat est ecaklt ug%653l.) 696

Campus Wellness Thet Welthess and Health at Macal ester
programming including fitness classes, workshops,
training, yoga, boot camp, mi ndful ness, circuit
grams woww.tmacal ester . £du/ wham

FREE Healt hWi@l @t bcoaumnpuosn at hl etics facility,
ping po#tgmeFMalcal ester faculty/staff of
the Leonard Center free of charge.

Macal ester Health I nsurance Particip
Wel | ness | nfcoe nstuipwpeo:rt and encourage employees and their far
we offer a wellness incentive. Covered spouses/ domestic

program and be rewarded!

o ST L :
\

Assessment 1 [—J well-being =
activities g AN
\——/

Employees with singl &160v &1 asge rwiwlalr drcoapitivee iamg t he heal't
el igibdei nmpldcti vities between Janubnpy ofee20wid hands Ocutsoel ¢

their plan, must each c¢c &fB@Il0OetVd stah @ eaovrair tdefrcigao ditro ceocavrerr ead s pouse/
not to participate, you wil!/l not earn any reward.

Annual preventive care visits are one of the eligible a
months after your visit (Note: Only preventive care visi
will qualify, to allow time for processing).

Beginning on Januarwwaw hea02hpakovoaers. ccoom/tweek e byeownrg healt
choose your activities and track your progress. For qu
7800.

Free Digitbel n@elAlctQuri theasl:t h pl an part\ ess
variety of-baelimggtactt iweiltti es t hrough wuch
Fruits & Veggies, Heal thy Thinking, Tack
Wel | beat s. You can al so use online e ea s y
sl eep, all from your mobile device. uguam
t www. healthpartners..com/ well being

6 Information provided by your representatives at USI Insurance Services and Macalester College.
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Dent al Pl an Summari es
Macal ester offers facul.ty0 alRTE s & adld nattoeelmigierrssurwaintche t hr
t al The effective date of coverage for new empl oye:«
benefit plan offers two dent al coverage options whic
providers so that you can get the care and services
members must be on the same dent al pl an.
Option 1: Preventive Dent al
Service/Feature PPO Delta Premier Out of Network
Annual Maximum Benefit Unlimited Unlimited Unlimited
Annual Deductible $0 $0 $0
Diag%?(%tgﬁs‘?‘cﬁgl‘i’ﬁggyg S%%rlg Covered at 100% Covered at 100% Covered at 100%
Option 2: Comprehensive Dent al
The Comprehensive Dental Plan pays up to an annual m
Premier participating dentists) for all/l combined ser
to the coverage percentages dentified bel ow.
Service/Feature PPO Delta Premier Out of Network
Annual Max Benefit $2,000 $1,500 $1,000
Annual Deductible $0/;)ers_on; $25/person; $50/person;
Not applicable to preventive and $0/family $75/family $150/family

Diagnostic & Preventive
Exams, cleaningsys, seald

Covered at 100%

Covered at 100%

Covered at 100%

Basic Serviceg
Fillings, Emergency treatmen

Covered at 80%

Covered at 50%

Covered at 50%

Endodontics, Periodontics
Root can

Covered at 75%

Covered at 50%

Covered at 50%

Oral Surgery

Extraction

Covered at 75%

Covered at 50%

Covered at 50%

Prosthetics
Implants, denture adjustment

Covered at 50%

Covered at 50%

Not Covered

Major Restoratives
Dentures, Resins, C

Covered at 50%

Covered at 50%

Not Covered

Orthodontics

$1,000 lifetime max pef

Covered at 50%

Covered at 50%

Not Covered

Dent al Pl an Premiums Ampl i fon
] Cel h j oi d f it
Prevent |Comprehen mgmtbgrs aasnd to;ure]ier exotrecnedsedwfl.':ln
Empl oy $4.60 $22.00 program.

Take advantage of savings i
Empl oyee $13.20 $54.00 audi ol ogy tests. | nf300r5matiom
www. ampl i fonusa.com/deltaden

Empl oyee $22.20 $90.00

To contact Del t a

Dent ald dlotr a dhe n & aglonmfnocrankal t iMenmb evri sS ebrOv0i 1c eosr

a(3880(06) 5 14)4 84 9 6

Information provided by your representative at Associated Benefits & Risk Consulting®2016 All rights reserved. 7
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Vi sion Pl

an Summari es

Macal ester offers facul.t0 alRTE s b aif sailmmmwleierrssurwanche t hr
Car e. The effective date of coverage for new empl oye
benefi t wildl be deducted from the first payroll each
COVERAGE FOR: ANet wor k Outo fNet wor k
SERVI CE FREQUENCY
WELLVI SI ON HXAM 1 Every Calendar 1 Every Calendar]| Year
CONTACT LENS EXAM, FI'TTI NG & 1IEVEAWLery Cal endar Not covered
‘ LENSES 1 Pair Egery Cal end 1 Pair %&ery Calendpr Ye
Either glasses IenSESAPTo%gﬂggckvE?Qsﬁgl 1 All owance Every Callendar
FRAME S 1 Every Other Cal g 1 Every Other Caldgndar
COVERAGE
WELLVI SI ON HXAM $10-pay, then 100 $10pay then 100% up to
ROUTI NE RETI NAL SCANNI NG 39-pagy, then 100 Not covered
CONTACT LENS EXAM, FI'TTI NG EVAL
Standar d& Prem%%%%&q’ then 100% Not covered
$150 allowance, then
FRAMES Extra $20 all owance S L
CONTACT LENWeEdS cally |[Necess&l%-pagy, then 100 $25 copay, then 104% up
CONTACT LENEBSIEeSct|i ve 100% up to $150 $25 copay, then 104Q% up
LENSESingle |Vision$25-pay, then 100 $25-pagy, then 100% php to
LENSESi f ofcal $25-pay, then 100 $25-pay, then 100% hp to
LENSESrifgcal $25-pay, then 100 $25-pay, then 100% pp to
LENSESentidul ar $25-pay, then 100 $25-pagy, then 100% Yyp to
LENSE®Progrepsive $25-pag, then 100 $25-pagy, then 100% p to
Premium Progr-e$s®sike Le
Custom Progr e355%le/ 5Len
St andarRlefAneciti v#84Coat |
Phot ochr omat#$iré Lenses
LENSE ENHANCEME®NdISid Tint$0and Dyes Not covered
Pl astic Gr-abdli7ent Tints
Pol ycar bon-abt3et 3l5e h speds ¢ h
Scr aRedhi st ant$1Cating
UV Prot&8d6ion
LASER VI SI ON CORREATerCeNge s a0 % gof fofr elt53 Nt cowarad
Di scounted access throudgh VSP prasmot Viosiadn (arroec
EXTRA SAVI NGS
fTExtra $20 to spend on f estpurcedt orfddeshi 4sd{. G
Gl asses and| Junogh assasveisngs on additional glasses and sungllasse
provider within 12 months of your | ast Wel lJ]Visi

Vi si on Pl

an Premi ums

Vi si on

Empl oy $6.24
Empl oyee $12.57
Empl oyee $22.17

Locate a VSP Network Prov

8

iVi®P . cGmacmb| oCuEt b b7 ICHT ¢, avi 6B0O0) 877

Information provided by your representatives at USI Insurance Services and Macalester College.
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Li fe I nsurance Plan Summari es

Macal ester offers facuDt $0ard Es taanfaf vaaeanMest rys oWwi tth f e i
through New York Life. Our benefit plan offers a bas
three optional pl ans which are fully paid by the emp

|l nsur ance

coverage for new empl oyees

your annual sal ary
payroll taxes wil/ be
PBothbt hetyife and AD&D porti
retirement or departur e. Pr emi umi
Beénefiplt an will pay benefits in
ontract

c
n WBpe nteof i¥5, 000 may be available
atriation services
:Bdmafietach qualified
6% o8 thbetalempD&Peam

period of six

i o
ep

f ns

I n addition to the Basic Life and AD&D insurancellpro

have the opportunity to purchase Optional Life and A

l'y paid by you and intended to supplement the prjpvi c

of coverage for new employees is the 1st of the mont

insurability may apply. Pl an highlights include:

1 CoveragEmpl oyees may el ect up to 5 times theljr s
$600, 000 maxi mum but coverage amounts wil/ decr ea
empl oyees have a guaranteed issue amount up tao $2
there is a guarantee issue up to $250,000 everny vy
the terms of our current contract

1T Conversion and: PBothbthetVyife and AD&D portiofns o
portable upon retirement or departure. Premi ulms |
medi cal conditions may cancel the portability pri.\v

1 Accel erated Béngfoiut become terminally ill, youl|l may
amount not to exceed $375,000. Some | imits apply

Dependent Life I nsurance

Macal ester offers facul.ty0 aRTEstnallé¢ ppehmodaderetr sL iwii ¢ hi nsu

New York Life. This optional l'ife insurance is plaid

empl oyees is the 1st of the month following the date

ply. Pl an highlights include:

1 Coverage for a spouse, domestic partner and ahy |
$4. p@r month
f Spouses and domestic partners are covered by $25,
f Children from birth to age 26 are covered by $10

For information about shp et cpisf:i/d wiwavt. ensac al pteaseediu/sempl oy me ntcoartaicd e s&/ nbpel e

Services abt28(06.51) 696

Information provided by your representative at Associated Benefits & Risk Consulting®2016 All rights reserved. 9
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Lon@derm Disability|ShoiTter m Disabilit;Ll
Macal ester provi des pasolMacal ester offer sO.sbt0afFTIHne ant
FTE and dAobolger m Di sabili abovshoTeéerm Disability infjsur.
through NewTkerkflLéeé¢eive |[York Life. This plan is]pai
age for new empl oyees i sjcover quallfylng di sabi llnd
this coverage is paid in|Jnesses off the job. The Jpeenf
fit waiting period is 90Jnew employees is the firgpi]
ties. The benefit amountjhire date.
earnings (66.7% for membivyou can design your own pence
' ng St s) up to $10.0p fCoverage is 60% of your basiljc £
. . . b .
b.elneflt d‘”at'o.” s ]EO P of $10, rounded down to the Ie.égcr
bilities occurring after are $2.000 per week. i€
no matter when they occur o _ o
certain conditions. See ] TSelect the waiting period (fgmou
det | the benefit starts:8 OpdyD,ns g iec
mor e et al S 15 days, 30 Cdaoyisc.e 3
(EAP) Coverage 6 0% 6 0% 6 0%
We all experience |ife ch,%plgreysStaar}d 8c&1aayl hen@gisofdaf @
time to ti me. When youl| [need a supljport,
the Employee Assistance |PFgoq", ggg (SEAE)cia'yslbUdSaygé‘ dCap b |
or click away. Tchoensf e dseenrvllades e all
and avail amloe atdad iyt d w nhaatl yq\?9{§t8enef|t 12 wed 11 weebks weelks
and vyour family me mber s anyo | i vi ng I your
home) . Li censed apraafleashslied nadtsdra Age Rat e Rat e Rat e
Through the EAP, y ou can obt b an: $. 778 $.549 $. 201
fCounseli3hgessions per issue p)er )Q%@Q arle @gvailfabsl.esg 1120 $. 294
you and your househol d membe t Ciogpa o) e
search the provider direct ofr anabg‘ibtainéar@f ut%n'o":‘rtiza%S %ﬁL
Vi ddbased sessions are al so avallagggeg to [figg, boubsy $selBedugl. e156.9
fManaging :StWaeysss to manage str[ess DUl T T & -
ence. I ncludes o+flsisrees stmemltk ijtoowisth ose | 3. 3% $.299 $.127
demand stress r_eduction semilnar s45M@i ndflul$ne3s8s7] ek.e3 3 s$s139
amel wel prul arEl el es, 5054 $.469 $.380 S$.168
fChild :CaHed p finding a pl ace|, pr-o-gra el pefrso t hat lis i
right for your fam||y %%9 $ 6 0 3 $.480 $.21%
fEinanci al Ser vi:c eFsr erRierf3edre afli [nanc e ed4 $.7285 $.568 $. 254
consultations by phone and 245®off—tax r—epa . m— ]
fldentity Fhefitnu@ e consul t atflilon h\s3 nhaongd fﬁdr?‘f“ §'647 $.29
prevention of it you are Vi qt gami Gt
fLegal ConsuRrtaengli@ e consul t at Calculate Monthly Cost (.
work attorney and 25% of sellel calcul ati o Exampl ¢ Youtri OCnaIcuIa-
TPet CarHel p with vets to dogl [warkxers U &Il 15 U peET S
are well taken care of. E.nt.er nnual%géaﬁéﬁ.bo
fSenior : Cara@arn about solutio|ln| Divide by + 52 + 52
aging loved one. $625. 00
fOnline information, tools, 4gn Mul tiply & x 0.60 x 0.60
$375.00
Reach Cigna anytli 20 vl de 2y © 40 > LU
$37.50
Cal 1-87-82-2327 Round Dowr Round down to Mmear e
. . . Weekly Be whol e number
Vi swwww. my Ci gna . clojm $37
o Use Empl mmpen!| eHole] Multiply B " g5 24 x g
: ; : . for Choicg =~ """ °79 = T—-——-—-— F— —
Clgnq,ﬂ\lnltlaﬂ registrajpromn
: Your Monthlly 649t 73

Information provided by your representatives at USI Insurance Services and Macalester College.
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| DShi el d Voluntary Il dentity Protecti
Macal ester offers facul0ty0amrdEstaammfdf vaobkoovbee a sy wi dant it
called I DShield that is administered through Lega S
coverage for new employees is the 1st of the month
from the first payrol]l each mont h.
Millions of peopl e exper-beuntc ei ti doemltyi ttya kiehse fat feevwer;{teyp
ty theft can be an-seastyl pyobl empéediDeSchcieerled iy uadai i
gal Shield through its Kxcllluobevegl obbhatilemadrirp i wiljtrh
sol utlibbshhsi,.el d provides a team of dedicated | icensed
it ever become compromi B8edefi Faer LienmboiSmaeil dncowi Mat al
Il ncluded in t:he coverage
f Comprehensive monitoring of personal information
f Source monitoring
T Identity restoration
f Privacy and security monitor,ing . .
f Unlimited consultation Identlty PrOteCthn P
T 24/7 emergency assistance Monthly
f Live member support
1 Monthly credit score tracker Empl oy $8.95
f Password manager Fami $16.95
T I dentity, credit and sex offender aler
Met Li fe Voluntary Legal Pl an
Macal ester offers facul.t50 alRTE s & aafl fvaieuwaearrsy wietgha | pl
Met Li fe Legal Plans. T38hEe8 p@Gt mohthhaeandegal sPlpamani 8 s
The Legal Pl an offers employees unlimited telephohe
A wide variety of 1|l egal services are fully covered,
defense, purchase/ sale/refinancing of your home, tra
trusts, and much mor e. Fod4 0O foomemait @ ioter , | e alall np.(l 8a0n0s)l. B d
FI exi bl e Spending Account s
Macal ester offers faculOty0ahkdEstaafdh eanbeopvpeer s u wi t ¥ o
Spending Accounts (FSA) that allow-tyawu hasipay youn el
Al | partici paenntrsolmusatnnrueal | vy .
9 Health Care Rei mbursement Account ($2,500 per C a
B Use with PPO or without electing a health plan
B Mse it ooUploee$hb®0 will automatically rollover to|] th
B Use the debit card or pay out of pocket for eligiple
B Submission of receipts and explanation of benefitp me
T Limited Health Care Rei mbur sement Account ($2,p0O0
B Use with HDHPeaoadoméltded only i f HSA cbntributions]|are
B MWse it Uplbee$sdb®0 will automatically rollover to] th
B  Use the debit card or pay out of pocket for eligiple
B Submission of receipts and explanation of benefitp me
1 Dependent Care Rei mbursement Account ($5,000 p€Egr
B Separate from Health Care FSAs
B MWUse it oNolosgskl over to the next tax year
B Use the debit card and/or submit to reimburse elipibl
B Usually used for daycare, eligible expenses must D f

Information provided by your representative at Associated Benefits & Risk Consulting®2016 All rights reserved. 11


https://members.legalplans.com/Home/
http://www.kroll.com/idshield
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Retirement Pl ans
We encourage you to begin planning f o Reotuirr efnuetnutr eP |llayn .
provide opportunity for financial growth throughdo3(fy)ou
plan for faculty &Tesdalhdr'issvessedanbeoagl AnnuityinAfs ad
tributions are defaulted funded into a target date rfeti
the corresponding target date retirement fund. Oncg en
riety of available mutual funds and annuities.
Macal ester Retirement Contribution
Once you meet the eligibility requi f8®fbefntyso urMarceag uvelgatre r
salary with immediate vesting on the first day of he
October 1) Al l Macal esttearx cboanstirsi.b uPtairotnisc iapraen tosn dao roet
while actively employed by the College unless the plart
Eligibility:
7T Al'l employees (exclusive of members of collectifve
T Appointed to work 1,000 or more hours of servicle p
Wai ting Period:
T Must have completed one year of eligible service a
1T Waived for any eligible employee who was emplojed
institution contri®uteditemehatplamp)] owetthin six} mo
Macal ester
Transferability:
1 Participants can change fund allocations at anyj ti
T With TIAA's transfer policy, a participant mayj on
accumul ations for all/l e mp |l dtyreard ictoinamra Ib uftu nodn"s arpaidieo
T Transfers can take place only once per calendarfj ye
Empl oyee Retirement Contributions
Al l empl oyees may begin contributimg to-t aheplosdsi st 5tjame
day of any month or i mmediately wupon beginning empljoyr
pl oyees to begin contributing, but a mini mum annual co
funds and their all ocat i nc oarrter itbhuet iscamtmet oa sr eMaicrae neesnt §e.r
Annual Empl oyee Contribution Limits:
7 $22, 65Ptlandard Li mit
7T $30, DAOgle 50+ Li mit
SAVI Student Loan Management
With SAVI , the path to reducing your monthly student |
gotten easier. You and your family members have access
payment and forgiveness programs for your financial /sit
Brought to you through TI AA, and powered by SAVI, t-his
term and positions you for student | oan forgiveness.
By wutilizing SAVI, it owi || hel p cap your payments base
wards other financial goals, and removes complexities o

Vi sTiltAA. or g/ Mac alteos tcearl /csutluaddeenty our

12

savings.

Information provided by your representatives at USI Insurance Services and Macalester College.
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Ti me Of f Benefi ts

s @f FTHhemman da baopvpebi nt ment s of gr ea
k, and holiday time off benefits,

NoRExempt Vacation Time Accumul ati on Rates

. Vacation Hours Accrupd Maxi mum Accumul ati o Hou

Years of Service (Based on 1.0 FTE* (24 months of accrual|l, ba
4. 47 per T77¢(51Hhodapyspped y|Cannot exceed 232.50 hpurs

0—4.99 4. 62 per 80 ohrourss FpreEi+d Publ|Cannot exceed 240 houfrs i
5.94 per 77(520o0dagsppeéed yeg€amhot exceed 309 houfrs i

5999 6.14 per 8® omounbs F@&i+d Publ|CanfafeeycO®eédi 839 shoufrs i
7.16 per 77(52hodiays pmeérd y|Cannot exceed 372 houlrs i

Lo 7.39 per 80 orourss FO@&i+d Publ{Cannot exceed 384 houfrs i
Not €EBU empl oyees should refer to the collective bargaining agree

Exempt Vacation Time Accumul ation Rates

Vacation Hours Accrpued Maxi mum Accumul ation Hour g
(Based on 1.0 FTET) (24 months of Accrual, based on
15.5 hours per month . ‘
(prorated based oh FTE)Cannot exceed 372 hours i an
Sick Ti me
Sick time is accrued at the rate of 0.0462 per comp
and may be carried over from year to year.
Observed Holiday Ti me
Macal est erl lodblsiedaryess each year ats Daoy | ovp: Méddi Melwu tyl
(3) Memori al Day (4) Juneteenth (5) Independence Day
Thanksgiving Day (9) Christmas Eve Day (10) Chri st ma

Paid Parent-&k af € ave

Macal ester offersO.sbt aF TE me mdred broawgeu lhar empl oyment pai
to six weeks after two years of continuous eligible
been employed more than one year but | ess than two
number of months of service.

Paid Parent-&#bcluéavye

Futli me faculty members with a FTE of 1.0 in their s
| eggqer e el igible for the equivalent to a two (2) <cour
beginning in the firsttiymarf adulatpypomemmemd .wi t PaatFT
bl e forategprmwmai d parent al | eave benefit equivalent t
course release coincides with an entire semester I e
courses on the alternate semester of the academic ye
birth or adoption occurs or in the semester i mmediat
break. Sal ary wil/|l be reduced by the equival ent of
course semester and alternative arrangements are not
with the third course on the alternate semester of t

Information provided by your representative at Associated Benefits & Risk Consulting®2016 All rights reserved. 13
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Dependent Tuition Assistance

The Dependent Tuition Assistance Progr me aEﬁAPmted; f
staff employees, exclusive of members of <col ective
service at Ma c a I-teismmee r e l€ll d yeegees. aPraeg tel i gi bl e for a pr
years of service.

DTAP provides tuition assistance for dependent <chil c
and universities that are affiliated with the ACTC o
eligible for assistance through the program that may
school s

529 Coll ege Savings Pl an

The 529 Coll ege Savings Plan is an easy way ®&oché¢l p
and graduate education costs. The plan is an individ
tax incentives to save for hi gher education and tr
i ncludiygarf opuubl i c and private colleges and wuniversi
some internatiohak sohool but Abher will be deposited i
regularly through an automatic deduction from your b
529 College Savings Plan account is used for qualif]
taxes on the investment earnings in the 529 Coll ege
Lon-germ Care I nsurance

Macal ester offers facul.ty%0 aRTE s taldd nigbeomteeCras ewiltnts ur ance
by LifeSecure Insurance Company. Long term care is the
daily—-eaving, bathing, dressing, transferring, toiletir
ed to prot@®&cheal perapnd safety. The need for |l ong term
dent , il l ness, stroke, advanced age®&qr detmear i alsroadni iBae radsc
Long term care consists mainly of personal care rather
pl an

For more information about the coverage options availabl e
tance with running a quote or applyin® dedi cavedmig@age | ear
ant , Rex(&€bh)-17a9

Macal ester Co02%py&V Group #

Questions?
Contact Employment $&BWices at (651) 696

14 Information provided by your representatives at USI Insurance Services and Macalester College.
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Benefit Vendor Contact I nformati on
Website
. . https:// www. nifc Lt ebtain mobile
Ni ce Healthcar peNi ce schedul e %h??ﬁe QEEQStore or Googl
B ® egistering as mer
Heal t h Heal thPartwewsheal thpart/(662)s@@§- I rovideclbest
?Egk; h Savings dlbctcuony nBtankwww. mycdh. opt unf.8c7o/m1 747710
( 1) 16
Dent al Del t a Dent\a\NW.deItadental(rgrg.o -%%‘318
Vi sion VSP Visionwwwaresp. com (800)78B9Y
Life, AD&D, LTMNewSTYDnr k LUCdmt act Empl oyment Services for coverage
Legal Met Li fe Lemamb®d anisegal p( 8098 )68@®&Bccess Code: GETL/
. - . Benefits.lLegal i | m/
ldentity ProtecltbhSohn el d Macal ester ?"65%)?02&94?7
Retirement TI AA www. ti aa.org (800)-287%¢8
. wWww. groupl tci. / . .
Lonlger m Car e LlfeSecuremacalestercollggaerg/S)-lBZBlfeSecure Group:
(F'Fg;;b' e Spendinds i AfG A% e wdw. hrsimplifild@889MmBLB
COBRA HRSi mpli fijledw. hr si mpl i fild®889-mB7NB
(EEE\L?yee ASS'S[CaingCnea PrOng%vr\T/]v.mVCiqna.cor(]877)-4$22nompany | D: mac al e
Questions?
Contact Employment $&BWices at (651) 696
Information provided by your representative at Associated Benefits & Risk Consulting®2016 All rights reserved. 15


https://www.nice.healthcare/schedule
https://www.nice.healthcare/schedule
https://www.healthpartners.com/public/
http://www.mycdh.optum.com/
http://www.deltadentalmn.org/
https://www.vsp.com/
https://members.legalplans.com/Home/
http://benefits.legalshield.com/Macalester
http://benefits.legalshield.com/Macalester
http://www.tiaa.org
http://www.groupltci.com/macalestercollege/
http://www.groupltci.com/macalestercollege/
http://www.hrsimplified.com/
http://www.hrsimplified.com/
https://www.guidanceresources.com/groWeb/login/login.xhtml
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